Monitoring summary report for Nantong Jincheng Zencare Technology Co., .
Ltd. amfori ()

MONITORING ID: 26-0427387 frace it purpose
Monitored Party amfori ID Address

Nantong Jincheng Zencare 156-065172-000 No. 8, Heli Road, Jiuhua Town,
Technology Co., Ltd. Rugao City, 226541 Nantong,

Jiangsu Sheng, China

Monitoring Activity Monitoring Type Monitoring Partner
amfori Social Audit - Full Monitoring LRQA
Manufacturing

Monitoring Start Date Closing Meeting Finished Date Submission Date
19/08/2026 26/08/2026 26/08/2026
Expiration Date Announcement Type

26/08/2027 Semi Announced

Site Site amfori ID

Nantong Jincheng Zencare 156-065172-001

Technology Co., Ltd.

This is an extract of the online Monitoring Result, generated on 26/08/2026, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability
Platform - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General
Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means
electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021

OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Bobo Wang, APSCA membership number: CSCA 32400075

Name of team auditor (if applicable): NA

Monitoring partner name (audit company): LRQA

Monitoring schedule details: The audit was planned for 1 auditor * 1.0 day. The Full audit (Semi Announced) was
conducted on Aug 19, 2026.

Business partner information: Nantong Jincheng Zencare Technology Co., Ltd. is located at No. 8, Heli Road, Jiuhua
Town, Rugao City, Nantong City, Jiangsu Province, China (FE{LHEFEBHINIE T E4EE 1585 ) based on the
business license. The factory address is the same with BSCI platform and Business License and actual production site.
Factory was established on Sept 19, 2008 and did not move the production location since its establishment. The factory's
local name is ‘FRIB TR EEEIFTRHEH R4 8 (91320682680520738C)".

Audited location information: In view of the factory, there were total 3 buildings in the compound and owned by the audited
factory, the audited factory only used part of the buildings, the total size used by the audited factory is about 3,600 square
meters, and the detailed layout was as below:

One flat production building: Cutting, pressing molding & folding production line, inspection and packing workshops and
raw material warehouse.

One 1-storey partial 2-storey building:

1F: Partial area was used as finished goods warehouse and the rest area was leased to “Nantong Chongbaisi Pet
Suppliers Franchise Management Co., Ltd” as e-commerce warehouse;

2F: Partial area was office and the rest was leased to “Nantong Chongbaisi Pet Suppliers Franchise Management Co.,
Ltd” as office.

One 2-storey dormitory building:

1F: Kitchen, canteen and dormitory rooms;

2F: Dormitory room.

The lease agreement and the relevant business licenses were provided for review. Based on the workers interview and
onsite observation, the workers and equipment were not shared. The factory did not provide transportation to employees.

Main Products: PET PAD, PET WASTE BAG, DOG DIAPER, ADULT NUSRING PAD.
Production Processes: Cutting, pressing molding & folding, inspection and packing.

Operating shifts and hours: Attendance records from Jul 2025 to audit day and payroll records from Jul 2025 to Jun 2026
were reviewed in this audit. By cross check those records, production records and interview with the management,
workers and worker representative, the regular working time was 8 hours per day and 5 days per week. All production
workers ran on one shift, from 8:00 to 17:00. Maximum overtime hours were 2 hours a day, 8 hours a rest day, 0 hours a
holiday, 18 hours a week and 82 hours a month in the testing months. The longest consecutively working days was 6 days
in the testing periods. They always rested on Sundays and public holidays.

Time recording system: Factory used face scan attendance system for time recording.

Salary payment details: All employees’ wages were calculated by hourly rate, the lowest hourly wage of the sample
workers was RMB 17.25/hour which was above to the local legal minimum payment requirement (RMB2260/21.75/
8=RMB12.99 per hour before Jan 1, 2026, RMB2430/21.75/8=RMB13.97 per hour since Jan 1, 2026). For overtime
wages, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days
respectively, no overtime was arranged on public holidays. Employees are paid through cash on the 30th of the following
month. As per record of the latest month Jun 2026, a total of 23 employees (not included 5 retired employees and 0
employees entered the factory within one month) were eligible for insurance, 23 out of 23 eligible employees (100%) were
enrolled in injury insurance, pension insurance, unemployment insurance, medical insurance and child bearing insurance.
Factory had also provided commercial insurance for all employees, valid from Apr 25, 2026 to Apr 24, 2027.

Worker number information: Based on the audit booking, there are total 28 employees in the factory, including 9 male
employees and 19 female employees currently working in the factory. No children or young workers worked in the factory,
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and the youngest employee was 25 years old. There were 21 production employees and 7 non-production employees.

Good practices: The factory provided free work meals and dormitories for its employees.

Worker organization details: There was no Trade Union or worker committee available in the factory, but there were 2
worker’s representatives selected by workers.

Circumstances: The factory management and workers were positive for this audit, auditor well communicated all non-
compliances to factory already, finally factory signed the onsite CAP, and auditor left factory.

Summary of findings: The performance areas which needed improvement were as follows: PA1, PA2, PA6, PA7 and PA12.

Living wage calculation: The living wage data is provided by the auditee because there is no data on the GLWC website in
the city where the factory is located. The living wage data was manually collected and calculated by auditee by using
Anker methodology and auditor accepted the data after on-site verification. The reference family size is 3 and number of
workers per family is 2. The relevant data comes from workers interview, management interview and market research.

MONITORING ID: 26-0427387 | Monitoring summary report for Nantong Jincheng Zencare Technology Co., Ltd. —
4/11



SITE DETAILS

Site
Nantong Jincheng Zencare
Technology Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Leisure Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-065172-001

Industry Group Industry
Consumer Durables & Apparel Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

28
2,430
3,000
2,750

19

19
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Monthly
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Monthly
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
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Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

-
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FINDINGS

PA1: Social Management System
Site: Nantong Jincheng Zencare Technology Co., Ltd.

| Site amfori ID: 156-065172-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

Finding

The auditee partially respected this principle,
because based on management and worker
interviews, documents review and onsite tour, it
was noted that the auditee established
management manual about amfori BSCI and
relevant documents of control procedures about
social responsibility, but based on multi angle
assessment, the factory did not ensure an effective
management system to implement the amfori BSCI
Code of Conduct and ensure that the amfori BSCI
values and principles are followed in a satisfactory
manner for the performance areas as below:

PA2 1. Workers Involvement and Protection),
PAG6(Decent Working Hours), PA7(Occupational
Health and Safety) and PA12(Protection of the
Environment). (In accordance with amfori BSCI
Code of Conduct)

Rz A AR EEIEN  EAETERERR
T, SRS RN TR SR , STUEEES
# 37 7 Wikamfori BSCHE R A E R F At e
HEEFY . BEET SR EFEI BHHRF
amfori BSCI{T 1M 1)L}z amfori BSCI& B 0N
RS = LU T PAR) i FE[lE = PA2 ( TA
Z5F4737 1, PA6({EEFENETA]) , PA7 ¢ BV 2R
fngza » PURPA12 CERRRIF 2 o (1R 3T amfori
BSCHT A HEN)

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected this principle,
because based on management and worker
interviews, documents review, it was noted that the
auditee had established workforce capacity
procedure, however, the monthly overtime of
workers had exceeded the legal requirement which
reflected that workforce capacity procedure was not
fully implemented. (In accordance with amfori BSCI
Code of Conduct)

R S ERI TN , EAETEREEMNR
Tl . XU BTRER . SIEEER By T £~
gt DIHEIEF . BT AR AAnELed g ik
B3k, RRHT Bt FfR o #iT- R
& amfori BSCHT A M)

PA 2: Workers Involvement and Protection

Site: Nantong Jincheng Zencare Technology Co., Ltd.

| Site amfori ID: 156-065172-001
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

WEZHEERLIEN  AAETEEEMR
Tibp# , iR plE R iun e . STigEEs
2 FokM T BSCHT AN . ZHE T 4BRAEI . B
R IN3E TAAFEMA 1 EEamfori BSCIZ 7+ )
AR - (R{Eamfori BSCI Code of Conduct)

The auditee partially respected this principle,
because based on management and worker
interviews, documents review and onsite tour, it
was noted that the auditee although had posted the
BSCI Code of Conduct publicly, arranged related
training, however, 3 interviewed workers were
unaware of their roles in the amfori BSCI system.
(In accordance with amfori BSCI Code of Conduct)

PA 6: Decent Working Hours
Site: Nantong Jincheng Zencare Technology Co., Ltd. | Site amfori ID: 156-065172-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The auditee did not respect this principle, because
based on management and worker interviews and
attendance records review, it was noted that the
monthly overtime hours of 5 out of 5 randomly
selected workers had exceeded 36 hours in Aug
2025 with the highest of 82 hours; 5 out of 5
randomly selected workers had exceeded 36 hours
in Nov 2025 with the highest of 80 hours; 5 out of 5
randomly selected workers had exceeded 36 hours
in Jun 2026 with the highest of 74 hours. (In
accordance with PRC Labour Law article 41).

PA 7: Occupational Health and Safety
Site: Nantong Jincheng Zencare Technology Co., Ltd.

ez L ABEZEN  FAETEERINRTE
AR EEIRFEER . RWTE20255F8 B, FEHLIHE
§15% T A s 54 TAR) ANngie(a)Bid 36/ 8t ,
ReiEF82/ BT ; 72025511 B, FEtlima)s4 T
A B 5E AR AINgEeT(a)BIE 36: 8T , FEiaE
80/  7E202656 A |, FEHIHENAI5E T A hH54
T A& BhnBia(8)Bid 36: 8 , Fraiig 74467 -
(RTE € hie A REIEThE b F4F)

| Site amfori ID: 156-065172-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The auditee partially respected this principle,

WREZ T B BRI . FAETEREMR
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Finding

because based on management and worker
interviews, documents review and onsite tour, it
was noted that the auditee had established
complete management system on health and
safety, included the identify and awareness of
related legal regulation, health and safety check,
training and etc. However, H&S issues were
identified due to management negligence. (In
accordance with amfori BSCI Code of Conduct)

T . S HERNIhERE . SIRERES
B BEvRENRRZSEEGR . AEEEAR
RIS TH . BRTeRE . BF . BRdaTE
Hii 2 . SERAARRT 2B FE. (RIE
Amfori BSCI Code of Conduct)

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH

Finding

The auditee partially respected this principle,
because based on management and worker
interviews, documents review and onsite tour, it
was noted that the auditee had provided personal
protective equipment such as facemasks and
earplugs to its workers who contacted with dust
and high noise during the work, however, 4 cutting,
pressing molding & folding production line workers
did not wear earplugs during the work. (In
accordance with PRC Safety Manufacturing Law
article 45)

WREAZ T B BRI . FAETEREMR
T . SO ERN IR . EIHEIES
£ TARHAIEARAD 4 RAEFS B T AR AT EhBR
FRARIOSHEZE . B4hE AT E~4Mm T
A ET SRR REEE. (RI\ ChEARLH
E&ZedrE ) F45F)

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

1. The auditee partially respected this principle,
because based on management and worker
interviews and onsite tour, it was noted that the
packing materials (30%) in warehouses were
stacked against walls. (In accordance with Rules
Concerning Warehouse Safety and Fire Control,
Article 18)

2. The auditee partially respected this principle,
because based on management and worker
interviews, documents review and onsite tour, it
was noted that the auditee did not provide the
construction acceptance inspection report and Fire

1. WEE A S EBIIEN . FAETEEEM
ATIHHWAIIAER . SICEMEH (30% 1§
1% . CIRIB SN ZE MR $£18
FED

2. WEZ AR BRI TUEN  BAETERE
AT . SR ER I EE . RN
FE BHIF1ERR (CRVET20115F L BFAS
1,800k » 11 ERE BRI (&Y BT201
F, mAAAE2,600°FxK » FMFR2BES ( AHET
20115 , EAAEY400 TR » BTk EH0E
Prlsiofi s - (R4 < hi AR AFIEZETE b 561
40 cha A R 460 BB BH=%)
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Finding

Safety acceptance inspection report for one
1-storey production building (built in about 2011

and was about 1,800 SQ.M), one 1-storey partial
2-storey building (built in about 2011 and was about
2,600 SQ.M) and one 2-storey building (built in
about 2011 and was about 400 SQ.M).(In
accordance with (In accordance with PRC
Construction Law article 61 and PRC Fire
Prevention Law article 13)

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

Finding

The auditee partially respected this principle, WEZAEERNIEN EAETERENR
because based on management and worker TiH , EfEREpERE . s LI B8
interviews, documents review and onsite tour, it W EEREESFTE. CRIB{DEARLIIEE
was noted that the factory did not have the food IR B35

service operation permit for its canteen. (In
according with People’s Republic of China Law on
Food Safety article 35)

PA 12: Protection of the Environment
Site: Nantong Jincheng Zencare Technology Co., Ltd. | Site amfori ID: 156-065172-001

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the
pollution of the environment?

Finding
The auditee partially respected this principle, WEZHEERLIEN  AAETEREEMR
because based on management and worker Tine . R ERIINnEE . RS

interviews, documents review and onsite tour, it F ZEEmAR LR EEERAES . RE D
was noted that the auditee had not installed fume FEARLMEESHRZA? F-/ATF)
purification facilities to collect the fume exhaust

from the kitchen. (In accordance with the Article

250 of the Ecological and Environmental Code of

the People's Republic of China)
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